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Methodology

TARGET GROUP: Respondents residing in Latvia, Lithuania, and Estonia aged 18 to
65.

METHOD: online survey: Computer-Assisted Web Interview (CAWI).
SAMPLE SIZE: 3352 respondents, representative sample.

DATA COLLECTION: August 2022.
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There should be equal rights:

93% 92% 93%

Baltic people believe that
gender equality is important
and want to live in an equal
society.

In your opinion, should men and women enjoy equal - +
rights (e.g., in family, work, career path, wages)? @
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Equality exists:

93% 0204 93% « Agree that
there should be

Baltic people admit that
there is still much room 519
for improvement.

49%

O% «— Agree that

Tt
@ %

are equal

In your opinion, do men and women enjoy equal rights in

Latvia / Lithuania / Estonia (e.g., in family, work, career §

path, wages)?
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Respondents critical about equal opportunities.
In particular, what concerns wages and childcare.

In your opinion, are genders equal in Latvia / Lithuania / Estonia?

0] (0]

m Baltic States

In politics Choice of Management Career path Family life: Childcare Wages
profession roles in sharing chores
companies,

organisations
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In your opinion, gender inequality affects...

@

Women face discrimination
on grounds of gender much
more often.

@

%
76%

70
Men Women Men Women Men Women

® Very often/occasionally
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TOP3,

have faced gender inequality...

Respondents have most often

Wages |
faced |nequallty |n the fOIIOWIHg (i.e., lower pay for the same job)
: ' Recruitment
areas: wages, recruitment i

process and at home/in family.

At home/in family

norstat
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Most Baltic respondents

were of the opinion that 8 8 O/O
gender was not relevant to

have a specific position. o men and women

norstat



FORTA
NOVATORE RESEARCH

WE CARE. DO YOU?

However, a part believe that management
positions are more suitable for men.

—Most suitable job for women —Most suitable job for men
19%

13%
12% 12%

\4%

10%

7%
0
% N 5%

__ 130 0 4% ~
1% 1% 20/ — 3% 3% 4% \ 204 20 1% 106 — — 20
Entrepreneur Top level Top level Top level  Middle level Junior or first Functional Board/Super Executive Vice- Director Regular
position in position in an  position manager level manager visory director president, employee,
a LARGE AVERAGE in a SMALL/ manager Council Senior specialist
company company MICRO member Vice-
company president
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Managers of
both genders:
equal!

Cares for company development
Honesty and respect are values

Cares for employee welfare

Acknowledges the strengths of

FORTA
RESEARCH
Your direct supervisor is:
62%

employees
Gives feedback

Stimulates employee
development

Outstanding team leadership
skills

Often introduces novelties that
contribute to company...

Works more than others

Leader that leads by example

68%
61%
61%
55%
58%
54%
520
51%
49%
47%
46%

m Gender of direct
supervisor: Women

m Gender of direct
supervisor: Men
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Women should spend more time on childcare
than men.

The main role of women is to take care of the
home and family

Stereotypes are Stl" Men have betterlog\igigiasoning skills than
alive and kicking. RN,

Men should earn more than women

Men are more ambitious than women

Jobs that require important decisions are more
suitable for men, not women

Men are better managers than women
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Continue highlighting gender equality.

In particular, focus on: equal wages and
recruitment processes.

Root out stereotypes.

norstat
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Thank you!

Aug 24,2022
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Laima Ziedina-Mikaljuna
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Linda Ezera

Sociologist

Chief Executive Officer at Forta Research
+371 29 577 437

linda.ezera@forta.lv
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